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School Description

Tamahere Model Country School is situated almost equal distance between Hamilton and
Cambridge in a semi-rural environment, close to State Highway 1 and Hamilton
International Airport.

Established in 1884 our school exists within mature grounds and enjoys spacious playing
fields.

Our school has a very supportive community, and parents who have high expectations for
their children’s education.

An enrolment scheme has operated since 2005, our peak roll is around 420 students. We
cater for Year 0 — 6.

The children are encouraged to achieve high academic standards with Numeracy and
Literacy being a daily focus. A wide variety of opportunities are offered across all
curriculum areas from the Arts, with choir and productions through to Physical Education
and Sports, including Outdoor Education and Weekend Sporting teams.

School and community events are valued for their contribution to our children’s
development. Agricultural Day and Pumpkin Night help maintain our rural atmosphere
and community spirit.

] NURTURING OUR FUTURE GROWING TOGETHER
As a Model Country School, teacher trainee 1. e e

students are a regular and positive influence i o e )
on our school environment. i

We strive for all of our students to reach
their potential.

We are a PB4L school, with a belief that
through nurturing relationships, we show

respect and support one another, to foster a positive learning environment, reflecting our
vision.
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Community Goals

At Tamahere Model Country School we value our Children.

We strive for:

e  Children who are enthusiastic learners, academically challenged and
physically fit.

® Children who are able to communicate effectively and are equipped
with the skills and values necessary to succeed now and in the future.

) Children who show respect for themselves and others.

At Tamahere Model Country School we value our Environment.

We strive for:

e An emotionally and physically safe, open and inclusive environment
which values diversity and challenges our children.

e Strong community and whanau links preserving our rural identity.

e Asan Enviro School we strive for children who respect, protect,
appreciate and enhance our local and global environment.

At Tamahere Model Country School we value our

Parents/Caregivers/Whanau.

We strive for a:

° United approach to learning, with strong home and school links,
together fostering a love for learning.

At Tamahere Model Country School we value our

Staff.

We strive for:

® A skilled teaching staff; dedicated,
innovative, dynamic and forward thinking.
Wpo work together to create opportunities
for every child to succeed.

Tamahere Model Country School - a learning community where everyone is
honest, respectful and attains their individual best.
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Beliefs & Values

Tamahere Model Country School aims to foster learning and achievement in a safe and supported
learning community.

To achieve this we believe in the importance of:-
+ Having high expectations of children and their achievements.
. Developing life long learners.

. Focusing on the needs of individual children and their learning requirements, whilst implementing
the New Zealand Curriculum.

¢ Literacy & Numeracy are essential skills to develop to achieve success.

¢ Encouraging the growth of self-confidence and self worth.

¢ Children, staff, and parents respecting and valuing each other.

. Valuing and respecting diversity.

¢ Showing that learning can be fun and children can achieve their dreams.

¢ Providing outside experiences to enhance and reinforce classroom learning.
. Quality teaching and learning environments.

. A strong partnership between teachers / students / and families.

. We aim for all our students to reach their potential by providing a physically safe and nurturing
environment.

+ A learning environment that recognizes effort, enthusiasm, commitment and achievement of
goals.

* Caring and respecting our environment. To cherish our Enviro-School status. To work towards
sustainability as a way of being and acting that nurtures people and nature, now and in the future.

) We will provide a wide range of learning experiences based on the seven essential learning areas
and developing the essential learning skills.

. We recognize that our children will grow up in a vastly different world and we aim to develop the
skills of resilience and adaptability.

. Dedicated and enthusiastic team of professionals, who work to bring out the best in our children.

s An open door policy and encouraging community involvement.
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Person Specifications - Teacher

Tamahere Model Country School is seeking a teacher who:

is an enthusiastic and vibrant classroom teacher.
focuses on raising the achievement of all students - not just guardian class.

has excellent skills in teaching literacy and numeracy and has the ability to run quality teaching
programmes across all curriculum areas.

demonstrates successful and positive classroom management, with an emphasis on nurturing our
students and Positive Behaviour for Learning (PB4L).

enjoys and is prepared to fully collaborate with colleagues - this is essential. We look after all of our
children together.

is a collegial staff member, who becomes actively involved in the corporate life of the school.
has strong interpersonal and effective communication skills.

has demonstrated ability in delivering quality innovative learning programmes.

will support our school’s Vision and direction.

able to mentor and work flexibly and supportively with School of Education students. (ITE)

acknowledges and celebrates cultural differences and can implement elements of Te Tiriti o Waitangi
into their classroom programme. Shows understandings in te reo Maaori and Aotearoa Histories.

has a number of skills that will benefit our school, e.g. strengths in Physical Education, Music, ICT or
Science would be an advantage.

will fit comfortably within the culture of the Enviro School ethos and enjoys EOTC.
has a philosophy that provides children with opportunities to display their special talents and abilities.
show commitment to ongoing personal and professional development.

is a registered teacher with knowledge and training in the New Zealand Curriculum and the ability to
effectively implement it.

37 Devine Road RD 3, Hamilton 3283 t 07-856 9238 f 07-856 8380
e reception@tamahere.school.nz w www.tamahere.school.nz
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Syndicate Leader Personal Specifications

Displays the following leadership qualities

Is an enthusiastic and dedicated professional leader
Is a collaborative leader, who is able to work with, motivate and inspire others
Is able to cope with change and make tough decisions and shoulder responsibility

Is able to work with flexibility and be supportive of the School of Education and its
students

Able to pick up new ideas and initiatives and champion them as part of the leadership
feam

A good listener, who communicates effectively and is articulate
Has strengths in people management

Open minded, fair and flexible

Displays the following personality traits

Is resilient, confident, honest, reliable and collaborative
Has a positive can do attitude and even temperament

Has strong interpersonal and effective communication skills
Shows initiative, drive and is an innovative thinker

Is dedicated, committed, and actively involved in the corporate life of the school and
its wider community

Is able to build and maintain positive relationships

Strong collegial support
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Has the following teacher qualities

Is a highly effective, experienced and motivated classroom teacher

Demonstrates successful and positive classroom and school wide behavioural
management

Has demonstrated ability in delivering quality innovative learning programmes that
provide children with learner agency to enhance their talents and abilities

Has a strong commitment to professional development

Fully understands the teaching, learning and assessment cycle and can effectively use
assessments formatively and summatively to support class and syndicate learning

Has a working knowledge of the New Zealand Curriculum and the importance of Te Tiriti
o Waitangi

A love and affinity for children and the ability to provide quality pastoral care

Has the following organisational skills

Has demonstrated effective administration and management skills and is a respected
leader of others

Can lead, delegate, supervise and work alongside others

Is able to see the big picture and yet not forget the details

Is professional, well organised and displays effective time management
Has the ability to think ahead and be proactive

Shows initiative and resilience

Is committed to our school and will support our directions and values
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Syndicate Leader Responsibilities

Our Syndicate Leader will be a permanent member of staff and be an integral member of our

Leadership Team.

An effective Syndicate Leader will ensure:

That quality teaching and learning is happening in their team.

The administration of their team is professionally, accurately and efficiently carried out.
Information is available and shared openly.

That communication of information within their team is clear and efficient.

They contribute to the formulation of school wide procedures, policies and events.

They develop and model new ideas, agreed on by the Leadership Team and regularly report
back progress from their team.

Keep up to date with modern/new teaching pedagogy. They will use devices and demonstrate

collaborative practices effectively.

The Syndicate Leader will:

Model and live our school vision.

Organise and lead weekly team meetings, for both pedagogical discussion, as well as
information dissemination. Ensure that minutes are kept of team meetings.

Attend weekly Leadership Meetings.

Be a positive role model to all staff, parents and students by promoting and maintaining a
positive climate of respect, integrity and care for others, in their team.

Lead, attend, help co-ordinate and be supportive of Professional Development.

Lead collaborative planning and teaching in their team.

Monitor academic progress of students in their team. Attend to regular discussions regarding

target children in the syndicate. Report concerns or needs to the Leadership Team.

Page 1 of 2
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Carry out staff observations, as negotiated if and when required.

Help coordinate and/or lead parent/student evenings/events.

Provide pastoral care for teachers and students in their team.

Lead discipline issues in the syndicate and school wide, once the class teacher has
considered the problem.

Oversee/coordinate intervention strategies and parent liaison, for at risk students in the team.
Help coordinate and/or co-lead consultation on curriculum matters, related to their team.
Coordinate learning support/guidance for at risk children in their team.

Coordinate information for the school newsletter or syndicate newsletters, for trips and team
events.

Organise transport and Safety Management Action Plans (SAP’s) for events.

Ensure school wide assessment data is updated and inputted into our SMS (Edge).

Ensure safety management is effectively managed.

Be aware of the Health and Safety requirements and procedures and reinforce this within the
syndicate team.

Page 2 of 2
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Proposed Timeline
Syndicate Leader - Permanent
Teaching Position 2025

Date

Process

Thursday 19th September 2024.

Advertising Education Gazette (online)

9.00am on Thursday 3™ October 2024.

Closing date for applicants

From application and throughout the
process.

Referee Checks and Short Listing

Between Wednesday 9th to Friday 11th
October 2024.

Interviews

Made by Monday 14th October 2024.

Offer made to successful applicants for
the initial position(s).

Appointment subject to independent
checks and validity of information
provided. Relevant vaccination
information and Psychometric report.

If a successful applicant declines, the next
successful applicant will be offered the
position.

Thank you for your interest in our position.

We look forward to receiving your application.

37 Devine Road RD 3, Hamilton 3283
e reception@tamahere.school.nz

t 07-856 9238 f (07-856 8380
w www.tamahere.school.nz




TEACHING COUNCIL

NEW ZEALAND | Matatl Aotearoa

THE CODE OF PROFESSIONAL RESPONSIBILITY

1. Commitment to the Teaching Profession
| will maintain public trust and confidence in the teaching profession by:

demonstrating a commitment to providing high-quality and effective teaching

engaging in professional, respectful and collaborative relationships with colleagues

demonstrating a high standard of professional behaviour and integrity

demonstrating a commitment to tangata whenuatanga and Te Tiriti 0 Waitangi partnership in the learning
environment

W

5. contributing to a professional culture that supports and upholds this Code.

2. Commitment to Learners
| will work in the best interests of learners by:

promoting the wellbeing of learners and protecting them from harm

engaging in ethical and professional relationships with learners that respect professional boundaries
respecting the diversity of the heritage, language, identity and culture of all learners

affirming Maori learners as tangata whenua and supporting their educational aspirations

promoting inclusive practices to support the needs and abilities of all learners

S

being fair and effectively managing my assumptions and personal beliefs.

3. Commitment to Families and Whanau

I will respect the vital role my learners’ families and whanau play in supporting their
children’s learning by:

1. engaging in relationships with families and whanau that are professional and respectful
2. engaging families and whanau in their children’s learning
3. respecting the diversity of the heritage, language, identity and culture of families and whanau.

4. Commitment to Society
| will respect my trusted role in society and the influence | have in shaping
the future by:

promoting and protecting the principles of human rights, sustainability and social justice

demonstrating a commitment to Te Tiriti o Waitangi based Aotearoa New Zealand

fostering learners to be active participants in community life and engaged in issues important to the wellbeing
of society.
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